Nature without Nurture
The book ‘Vision of Caliban’ is an excellent
research about people and chimpanzees written by Dale
Peterson, co-authored by world renowned primatologist
Jane Goodall. Peterson has opted titling ‘Vision of Caliban’
going by the character ‘Caliban’ of Shakespeare’s drama
The Tempest. Caliban is neither a man nor an animal
born to a witch sired by a devil, and Peterson says: … the
play’s text is finally ambiguous about whether Caliban is
an animalized human or a humanized animal.
Genetically chimpanzees are 98% similar to
humans. Their intelligence, behavior and emotions
are so similar to humans that the author sees them as
humans of ‘Nature without Nurture’. On the other hand,
he reveals how the so called nurtured man has become
cruel and inhuman. Tens of thousands of chimpanzees are
tortured and subjected to various infections and drugs in
laboratories and, animal trainers kill chimpanzee mothers
to catch baby-chimps, and condition their behavior to
be similar to humans by baiting and beating for human
entertainment. Eventually, when they become obsolete
specimens or jesters, their lives are put to an end with a
gunshot or by leaving them to die in jungles where they
starve to death as their teeth have been removed for the
owners’ safety.
Nature has given us the most powerful brain
that no other animal has been gifted with. Scientific and
economic developments are a result of one of our faculties
in the brain: ‘Creativity’. Another faculty called ‘Limbic
System’ generates positive and negative emotions like
parenting, milking the young, hate, and anger, which are
also shared by mammals and birds. There is a third faculty
called ‘Morality’ which is something acquired by animals.
Creativity and Limbic System are hard-wired to genes but
not Morality. Morality is a result of nurture. Dogs brought
up in good human environments are more nurtured than
stray dogs. The environment and culture are the two main
factors that develop morality in humans.

In Sri Lanka our old generations nurtured us
inculcating a unique culture with the blessings of four
religions. We were sensitive when others were in distress,
a noble behavior of ‘four divine behaviors’ as preached
in Buddhist philosophy: Kindness, Compassion, Empathy
and Tolerance (i;r n%yau úyrKh).The Bible taught us
to manage anger by turning the other cheek if someone
slaps you on one cheek. This unique culture had many
good values irrespective of one’s ethnicity, religion or
language. The expression ‘wfka mõ’, common to all Sri
Lankans is a case in point.
Today when we look at the escalating crimes
anyone would doubt whether we are losing grounds of our
great heritage of virtues. The inhuman behavior of people
is crueler than what is explained above by Peterson.
At least the cruelty against chimps are for a purpose
whether morally correct or not. The cruelty exerted in
our society has no such purpose other than intolerance
and impatience, hatred or for egocentric achievements.
The most pathetic aspect is the involvement of learned
leaders in these animalized human acts and the most
surprising aspect is the ignorance and lethargic attitudes
of academics and professionals towards these acts.
It seems that our ‘ever experimenting’ system
of education has failed to produce academics and
professionals with ‘shame’ and ‘fear’, the two gems worn
by Asians, as told by the great novelist and Nobel Laureate
Peal Buck.
Professionals, it is time to wake-up from deep hibernation!

Upali Gamakumara (Editor)
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Those who serve, deserve the leadership…

HR Professional as a Servant Leader
Servant leaders primarily serve

than being served. They follow the motto:
those who serve, deserve the leadership.
They know their purpose and are
passionate in pursuing it. Thereby, they
show exemplary performance. Is this
description relevant to HR Professionals?
I fully think so.
HR professionals have to move beyond their
functional silos in becoming broad, bold and businesssavvy. They have to think and act like leaders. It is not
positions or titles but decisions and actions. They have
to be service oriented. That’s why the concept of servant
leadership surely fits them.
Servant leadership is one way of looking at the
dynamics of leadership. Perhaps, it is one of the most
ancient forms of leadership, aptly found in all great
religious founders. When you consider the five hundred
and fifty Jathaka stories, more than fifty percent of the
time, Bodhisathva is portrayed as a leader. In some cases,
as a one who serve others. In brief, a servant leader is a
servant first. The simple motto is service first.

a servant-leader begins with the natural feeling that one
wants to serve, to serve first. Then conscious choice brings
one to aspire to lead. That person is sharply different from
one who is leader first.”
We in South Asia and particularly in Sri Lanka,
we attempt to promote servant leadership in our HR
initiatives. We see the “humanly rich” region that houses
one fifth of the world population. Asian spiritual traditions
meet the western service mindset in creating value in a
holistic sense. Having profit, people and planet in focus,
HR professionals take initiatives towards employee
engagement and customer delight. It even goes beyond
in stakeholder satisfaction. The Chartered Institute of
Personnel Management (CIPM) of Sri Lanka is humbly
happy that we promote collaboration than competition in
serving the deserving community.
In essence, time has come for HR Professionals
to think more service in a strategic manner. They have to
craft HR strategies, commit themselves to execute such
strategies and should be a servant in doing so. Whilst the
nation awaits their response, I call other professionals to
reflect on their serving dimension.
Yours in Service,

As in the case of most management concepts,
what was practiced for a long time got branded as “servant
leadership” in the west. Robert Greenleaf, a scholar from
USA gets the credit for documenting the features and
facets of servant leaders. As he describes the concept
further: “The servant-leader is servant first. Becoming

Prof. Ajantha Dharmasiri
Immediate Past President, CIPM, Sri Lanka
Director and the Chairman of the Board of
Management, PIM
director@pim.sjp.ac.lk

To Wise Men
Lord Buddha

Holy Bible

If a person considers as a
guide to a treasure the person who
point out his faults, who speaks for
restraint and who is intelligent, then
let one associate such a wise person;
to him who associates such a person,
there is prosperity and not woe.

Do not set foot on the path of
the wicked or walk in the way of evil
men.
Proverbs 4: 14

Dammapada – 76
Let one not associate evil
friends and one not associate vile
men. Let one associate good friends
and let one associate the highest
among men.
Dammapada – 78
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Avoid it, do not travel on it;
turn from it and go on your way.
Proverbs 4: 15
The path of righteous is like
the first gleam of dawn, shining ever
bright till the full light day.
Proverbs 4: 18
But the way of wicked is like
deep darkness; they do not know
what makes them stumble.
Proverbs 4: 19

UN theme for International Women’s Day 2019 was: ‘Think Equal, Build Smart, Innovate for Change’

International Women’s Day
International Women’s Day (IWD) is celebrated
on 8th March each year. It is a focal point in the women’s
rights movement. It is recognized by the United Nations.
It is a global event that celebrates women’s achievements
from political to social, while calling for gender equality.
The earliest Women’s Day observance, called
“National Woman’s Day”, was held on February 28, 1909
in New York, organized by the Socialist Party of America
at the suggestion of activist Theresa Malkiel. In August
1910, an International Socialist Women’s Conference was
organized to precede the general meeting of the Socialist
Second International in Copenhagen, Denmark. Inspired
in part by the American socialists, German Socialist Luise
Zietz proposed the establishment of an annual Women’s
Day and was seconded by fellow socialist and later
communist leader Clara Zetkin, supported by socialist
activist Käte Duncker, although no date was specified at
that conference. Delegates (100 women from 17 countries)
agreed with the idea as a strategy to promote equal rights
including suffrage for women.
The following year on March 19, 1911, IWD
was marked for the first time, by over a million people
in Austria, Denmark, Germany and Switzerland. Women
demanded that they be given the right to vote and to
hold public office. They also protested against gender
discrimination in employment.
The United Nations began celebrating International
Women’s Day in the International Women’s Year in 1975.
In 1977, the United Nations General Assembly invited
member states to proclaim March 8 as the UN Day for
Women’s Rights and World Peace.
It is celebrated to create awareness of the role
of women and girls in society and to create awareness
on the need for equal opportunities. Each year, the UN

announced themes and the UN theme for International
Women’s Day 2019 was: ‘Think Equal, Build Smart,
Innovate for Change’. The theme focus on innovative
ways in which gender equality and the empowerment
of women can be advanced, particularly in the areas of
social protection systems, access to public services and
sustainable infrastructure.
Women have proved to be equal to every man.
Our own country is unique in having the world’s first
Lady Prime Minister, Mrs. Sirimawo Dias Bandaranayake,
which was followed by our neighbors and the rest of the
world.
International Women’s Day was celebrated in Sri
Lanka by many organizations. The government launched
“Ladies Only” buses and railway compartments. The
Sri Lankan Airlines honored the ladies by entrusting
one of their flights to Singapore to be handled by an “all
ladies crew”, which the ladies did well. The Chamber
of Commerce held a wellness session. There had been a
public event by “future team Sri Lanka” under the banner
of “Balance for Better”.
The OPA appreciates the ladies for their
contribution in every aspect of activities. The ladies have
held positions of Vice Presidents in the OPA and our
fervent hope is to see a lady member being elected as
President of the OPA in recognition of their contribution.
R. Sandanakrishnan
Pharmacist
Convener - Skills Development and Career Guidance
Committee (OPA)
Member - Publications committee (OPA)
Member - Pharmaceutical Society of Sri Lanka (PSSL)

“To call woman the weaker sex is a libel; it is

man’s injustice to woman. If by strength is meant brute
strength, then, indeed, is woman less brute than man. If by
strength is meant moral power, then woman is immeasurably
man’s superior. Has she not greater intuition, is she not more
self-sacrificing, has she not greater powers of endurance,
has she not greater courage? Without her, man could not
be. If nonviolence is the law of our being, the future is with
woman. Who can make a more effective appeal to the heart
than woman?”
~ Mahatma Gandhi
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OPA News
The Bar Association of Sri Lanka leads in Life
Membership Strength at OPA

A New Vice President

Mr. Gamini Gunasekera, the President of the
Membership Committee reported that the BASL is the
leading Association at OPA with regard to the strength of
number of life members. He said that as at 31 January
2018, the BASL life membership was 325, which was
greater than and double the value of the next largest
association which is ICASL, which has a life membership
of 152.

To fill the vacancy of the position of Vice
President, created with the demise of Vice Air Martial
AVM Kingsley Samaratunge, an election was held under
the leadership of Eng. Benedict Ulluwishewa. The two
candidates Dr. Susantha Mallawaarachchi and Ms. Renuka
Jayamanne contested and Dr. Mallawaarachchi was
elected by a majority of 12 votes against Ms. Jayamanne.

In response to the request made by the President
Eng. Nissanka Perera to update the Life Membership of
the OPA, Mr. Gamaini Gunasekera revealed the above
and said that the total life membership currently stands at
1654. These statistics were reported at the 4th Executive
Council meeting held on 21st Feb 2019. Accordingly,
the top five associations based on their life membership
strength at the OPA, as at 31 January 2018 were;
BASL 325; ICASL 152; IESL 150; ISSM 80;
EGSL 77

Urgency of Paying Attention to Bribery and
Corruption
“National Issues Committee (NIC) has decided
to raise the voice of OPA in the public domain” said Ms.
Ruchira Gunasekara, Committee Chairperson NIC, at
the 4thExecutive Council meeting. Elaborating further
she said that professionals should collectively decide to
be of service to the public by making their voice heard
in a transparent and non-partisan manner and added that
adequate publicity should be given in the media to the
views of the OPA on important national issues.
Deshamanya Prof. M T A Furkhan, supporting Ms.
Gunasekera’s initiative said that he has made a submission
to the members of the NIC regarding the urgency of
paying immediate attention to what was considered as
the most important issue facing our motherland at the
moment namely the perilous state of the Nation as a
result of extensive, well organized top level corruption to
downright ‘Robbery’ by means of unprecedented bribery
and corruption on a high scale which has left the country
virtually bankrupt.
Prof. Furkhan added that the OPA should not
venture beyond its boundaries to indulge in politics, but
there are so many other ways in which the OPA, with its
inbuilt strength as an apex professional body should be able
to find ways and means of helping those who are prepared
to come forward and stand against the perpetuation of
the same. He also felt that the OPA should appoint a fund
raising committee for this cause, to raise funds from local
and overseas sources.
Prof. Lakshman Watawala, Mr. Athauda
Jayawardana also joined expressing their ideas and
concerns in this regard.
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Dr. Mallawaarachchi thanked all those who voted
for him and thanked Ms. Jayamanne as well. He said that
he will do his utmost for the benefit of the members, whilst
taking every possible step to upgrade the standard of the
Restaurant and Bar.
Unveiling of the Photograph of Dr. Lalith Wijetunge
Unveiling of the photograph of the Immediate Past
President, Dr. Lalith Wijetunge was held on 28th February
2019, with the participation of several distinguished
officers of Charted Institute of Personal Management and
members of the Forum.
Prof. Ajantha Dharmasiri who had been invited
as the chief Guest for the occasion was unable to attend
the ceremony as he had been invited to a conference
overseas. However, Prof. Dharmasiri had sent a recorded
presentation, apologizing and excusing himself for not
being able to be present at this occasion. In his presentation
he gave an excellent account on Dr. Wijetunge’s career as
a HR expert and also his dedication to develop the IPM to
the present level as well as his contribution to the OPA in
the year 2018 as its President.
In the absence of Prof. Dharmasiri, Dr. Wijetunge
invited his wife, Mrs.NeelaWjetunge to unveil the
photograph in appreciation of her support to come to the
present level in his career and success in his endeavors.
A cocktail and dinner followed the unveiling event hosted
by Dr. and Mrs. Wijetunge.
(See Page 12)
A Series of Seminars
The Seminars Workshop and Programs Committee
was able to organize four seminars at a stretch in the first
quarter of the year 2019, reported its Chairman Mr. Raja
Korale. The first of which was successful as reported in our
January 2019 newsletter. The fifth seminar on ‘National
Constitution’ is in the pipeline and has been scheduled for
29th March 2019.
The second seminar on ‘Powdered Milk vs.
Liquid Milk’, a hot potato amongst the general public,
professionals and political arena in the recent past and
hence has been a very successful full-house seminar.
Seminars on ‘Budget 2019’ & ‘Provincial Council
Election’ have already been conducted.

Members of the OPA were very appreciative
of the Seminars and Workshop Program Committee for
selecting timely topics which are of national interest.
(See Page 09)
Social Evnts, Outreach Programees & Young
Professionals Committee
The Committee is planning to conduct a series
of programme for Young Professionals of Member
Associations in order to share Knowledge and experience
of Eminent Professionals under the theme “Inspiring
the Youth”. This programme will not be in the form of
lectures, but will enable participants to take part in the
discussions and seek clarification. Three participants
will be rewarded with Best Questions Award. The first
programme has already been scheduled for 08th April
2019 at 5.00 p.m. at the Auditorium of the OPA and the
topic will be “Inspiring the Youth for National Interest”.
The committee has requested to forward the names of the
participants who wish to join these programmes to the
OPA Secretariat.
The Sinhala & Hindu New Year Celebrations will
be held on Sunday, 28th April 2019 with over hundred
children from Child Development Centres for the 4th
conservative year at the OPA premises.
The Committee had also decided to hold a
Medical, Dental & Educational Programmes in May
2019. A Dinner Dance will be organized as a Fund raising
Project of the OPA which would be held on 8th July 2019.
The committee chairman Dr. Naresha
Samarasekera, together with Co- Chairman Mr. Chaminda
Perera and the Convenor Eng. Chamil Edirimuni have
planned the events in consultation with the rest of the
committee members.

The objective of the program, as explained by
the chairman of the committee, Eng. Upali Jayawardena,
is to educate the parents on opportunities available in
the laboar market for varieties of employment which
are more lucrative than in popular employments in
fields like medicine and engineering. It was presumed
that parents were unaware of these opportunities and
therefore, unnecessarily affected pressurize their children
to through these exams, on one hand the children being
psychologicaly affected while on the other hand creating a
national issue of not having enough vacancies in popular
schools to absorb these students who succeed at the
scholarship examination.
The first of these seminars was conducted
successfully at the Methodist Balika Vidyalaya at Panadura
and several others have also been planned to be held with
the approval and blessings of the Director of Education,
Western Province.
The committee has already conducted several
programs on Career Guidance for O/L and A/L students
at some selected schools in association with OPA member
associations. CIPM, ISMM, SLIM and NGF are some of
the associations who have already volunteered to support
this initiative.
(See Page 12)

32nd Annual Conference
The most important event of the OPA calendar,
the Annual Conference will be held on 17th and 18th
September, 2019 at the Cinnamon Lakeside Hotel,
under the leadership of President-Elect Mr. Saman
Warusavithana.

A seminar for the Parents of Grade 5 School
Children

Mr. Warusavithana has proposed that the theme
of the conference be ‘Professional Contribution to
Sustainable Development’, allowing space to propose any
other theme, if any member or a Sector Committee wishes
to change the theme to a suitable one. However, due to
time constraints he said if anyone wishes to propose a new
theme that it should be proposed before the end of March
2019.

Taking a fresh step in their service, the Career
Guidance and Skills Development Committee has
organized a seminar for parents of Grade 5 students
preparing for the scholarship examination.

President-elect Mr. Warusavithana requested
members to participate at the committee meetings and
invited members to share their ideas and suggestions to
make the event a success.

My sister was in the bathroom cleaning her bridgework when her four year old granddaughter joined
her. The child watched in silence as the job was finished and the bridgework put back in her grandmother’s
mouth. The little girl went to her mother and asked, “can you take your teeth out, mom?”
“Good gracious, no” replied her young mother.
Said the child in wonder, “My granny can put her smile in her hand”.

“Hey, peanut butter!” the mouse exclaimed, then climbed on top of the lid and started dancing.
A second mouse saw him dancing and asked, “What are you doing?”
The first mouse, still shaking his tail, pointed to the lid and said, “It says, ’Twist to open’”
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Prof. D.N. Reddy, Director, CR Rao Advanced Institute of Mathematics, Statistics and Computer
Science, University of Hyderabad Campus in India visits the Institute of Applied Statistics, Sri Lanka

Prof. D.N. Reddy’s Visit to the
Institute of Applied Statistics Sri Lanka
In January 2019, Prof. (Dr) D.N. Reddy, Director,

CR Rao Advanced Institute of Mathematics, Statistics and
Computer Science, University of Hyderabad Campus
in India visited the Institute of Applied Statistics, Sri
Lanka (IASSL) as an independent foreign observer for

the Statistics Olympiad, the international level Statistics
competition conducted at the IASSL. As part of his visit
to Sri Lanka, Prof. Reddy delivered a guest lecture on
“Current Trends in Artificial Intelligence (AI) and Data
Analytics” at the University of Sri Jayewardenepura. In
this lecture, he gave a comprehensive introduction to the
concepts of AI and data analytics on which Sri Lankans
have limited knowledge and exposure.

Highlighting various applications of machine
learning and big data analytics, professor explained the
current advancements in these technologies and their
potential impact on people and society. He emphasized
the significance of the knowledge in the respective fields
and the role of statisticians, IT professionals and engineers
in the future developments of this area.
Prof. Reddy and his institution were invited to
collaborate with IASSL on future activities and to provide
feedback that will contribute to the development of the
Institution as well as the country. Many IASSL members,

university academics and students participated the lecture
which was hosted by the Department of Statistics of the
University of Sri Jayewardenepura.

Association of Professional Bankers – Sri Lanka elects Mr. C
Amarasinghe as their new President
knowledge and experience in banking, corporate and
offshore banking, and channel management operations.
Currently he serves at several companies at Directorial
level while rending his voluntarily service to the
Association of Professional Bankers – Sri Lanka.

Mr. C Amarasinghe has been elected as the
President of the Association of Professional Bankers –
Sri Lanka, for the year 2019/20, at their Annual General
Meeting held on 22nd March 2019.
Mr. Amarasinghe has been in the banking
profession for over 29 years and has acquired a profound
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He has had his first degree in BSc in Public
Administration (Special) from the University of Sri
Jayawardhanapura, Sri Lanka and later obtained his
Master of Science degree from the same university.
Mr. Jeremy de Zilva and Mr. E P A Sisira Kumara
were elected to the positions of General Secretary and
Treasurer respectively of the association for the year
2019/20 at their AGM held on 22nd March 2019.

Sri Lanka Veterinary Association Conducts the First
Ever Exhibition on Veterinary Science
Sri Lanka Veterinary Association

conducted the first ever veterinary
exhibition on veterinary science and
related fields named VET EXPO, at
BMICH during 5th to 7th of April 2019.
President of the Association Dr. Keerthi
Gunasekara having issued a message
to the public had stated the purpose of the exhibition
as a multipurpose one covering education to economy
connected with animal husbandry.
The President Dr. Keerthi Gunasekara’s message
in full was as follows.
“It is indeed a great honor and privilege for me and
the 71st executive committee of the Sri Lanka Veterinary
Association to initiate the National Veterinary Week and
exhibition for the first time in the history.
The National Veterinary Week conducted a mass public
awareness program that comprises of VET EXPO
exhibition for three days at the BMICH, Colombo.
The primary objectives of the national veterinary week
include;

•

Showcasing the role of veterinary profession in
building a healthy nation and economy.

• Educating the public on animal welfare, zoonotic
deceases, food hygiene and safety, human-animal
bond etc.
• Providing learning and entertainment opportunities
for school children/adults on veterinary science.
• Knowledge sharing opportunity to the general public
with veterinary undergraduates, practitioners and
affiliated professionals.
The organizing committee of the Sri Lanka
Veterinary Association invites all stakeholders who
represent the PET, DAIRY, POLTRY, WILDLIFE,
PUBLIC HEALTH and all other relevant sectors to take
part in the exhibition”
Those who participated in the exhibition were highly
appreciative of the efforts taken by the Association to
educate on many things which were never heard of before.

Capt. Rohith Fernandpo Upgraded to Fellow Member of the
Chartered Institue of Logistics Sri Lanka
countries. This international body is also referred to as
CILT International.

The Chartered Institute of Logistics and Transport

(CILT) is a professional body representing the Transport
and Logistics sector worldwide. It is a membership
based organization with over 30,000 members in over 30

With the merger of the two leading professional
bodies in 2001, i.e. The Chartered Institute of Transport
(CIT) UK, and CIT Sri Lanka, the Chartered Institute of
Transport Sri Lanka was established in 1984. Following
this merger, CIT Sri Lanka became known as The
Chartered Institute of Logistics and Transport (CILT) Sri
Lanka.
Capt. Rohith Fernando who has been a Chartered
Member (CMILT) of the Chartered Institute of Transport
(UK) since 1992, continued his Membership with the
Chartered Institute of Logistics and Transport, Sri Lanka.
In recognition of his service to the Maritime Industry his
Membership at CILT SL was upgraded to the status of a
Fellow Member (FCILT) from February 2019.
7

Appreciation
Vice President of the Organization of Professional Associations.Air Vice Marshal Kingsley
Samaratunga SLAF (Retd.) who served as a Vice President of the Organization of Professional
Associations (OPA) passed away on 08th February 2019.

He was educated at
Wesley College Colombo,
and as a student he excelled
in studies, literary activities
and sports. He entered the
University of Moratuwa in
1974 and successfully completed the National Diploma
in Technology (NDT) in Mechanical Engineering. In
1975, he was elected as the Editor of the Technical
Student’s Union and was instrumental in bringing back
and publishing the NDT, ‘75 Magazine after a lapse of six
years.
He commenced his career as a Mechanical Superintendent
and served at Lanka Walltiles, Balangoda, Ceramic
Cooperation Piliyandala and Lime Plant, Hungama.
In October 1979 he was commissioned as a Pilot Officer
in the Air Field Construction Branch of the Sri Lanka Air
Force (SLAF). Since then he has served in various ranks
at the Sri Lanka Air Force such as in engineering and staff
appointments.
Air Vice Marshal Kingsley Samaratunga SLAF (Retd.)
has followed several professional courses locally as well
as abroad. He successfully completed the Senior Air Staff
Course at the prestigious Defense Services Command and
Staff College, Mirpur, Bangladesh, where he graduated in
1994. His Commandant’s paper titled “Ethnic Crisis in
Sri Lanka and its impact on Indo-Sri Lanka Relationship”
was judged the best paper presented from amongst
foreign students. During his career of 29 years in SLAF
he was awarded the “Uthama Seva Padakkama” for his
unblemished record of service.
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He was elected as the President of the Institution of
Incorporated Engineers of Sri Lanka (IIESL) for the
1998/1999 session and in the same year he was appointed
as the Co-Chairman of the SAARC Diploma Engineers
Forum. He was also the President of the IIESL Past
President’s Forum. He was a Fellow of IIESL and was
also the Charter President of the NDT Alumni Association.
Air Vice Marshal Kingsley retired from the Sri Lanka
Air Force as a member of the Board of Management of
SLAF and Director of Civil Engineering becoming the
first to hold the rank of Air Vice Marshal in the Air Field
Construction Branch.
Post his retirement from SLAF he worked at top
management positions at several construction companies
in Sri Lanka.
At the time of his demise he was a Vice President and
Chairman of the Restaurant and Bar Committee of the
Organization of Professional Associations of Sri Lanka
(OPA), a Council Member of the Engineers’ Guild of Sri
Lanka (EGSL), member of the Association of Retired Flag
Rank Officers (ARFRO) and Retired Air Force Officers
Association. (RAFOA).
He was the beloved husband of Nelum and the loving
father of a daughter and two sons.
His demise is a loss not only to his family, but also to the
Engineering fraternity at large.
May he attain the Supreme Bliss of Nibbana!

Gamini Gunasekera
Vice President – OPA

Highlights of Seminars Conducted by OPA
Powdered Milk vs. Liquid Milk

Provincial Coucil Election : Need for Election

Budget - 2019

Media : The fourth Pillar of Democracy
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Mr. Hennayaka Bandara

Dr. Susantha Mallawarachchi
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About SERVICE
"The true leader serves. Serves people. Serves their best interests, and in doing so will not always be popular,

may not always impress. But because true leaders are motivated by loving concern than a desire for personal
glory, they are willing to pay the price."
— Eugene B. Habecker
(From The Other Side of Leadership)
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Unveiling of the Photograph of Dr. Lalith Wijetunge

Highlights of seminars conducted by the Career Guidence
and Skill Development Committee of OPA
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Powdered or Liquid Milk is the better option?

The

Organisation of Professionals Association
recently held a discussion on “Powdered Milk Vs. Liquid
Milk” in collaboration with the Government Medical
officers’ Association to create awareness on the values
and beliefs about milk and milk powder to a gathering of
professionals and public.
The event brought together eminent panelists
including the President of the GMOA Dr.Anuruddha
Padeniya, Dr (Ms) Damayanthi Perera, Food and
Nutrition Specialist and Independent Researcher,
Mr.Sarath Wijesinghe, former Chairman of the Consumer
Affairs Authority and Ms.Dedunu Wijethilaka, a research
scientist.

said.

“Sri Lanka’s milking cow
population generates upto 60% of
the milk requirement of Sri Lanka
provided that everyone drinks milk
on a daily basis. Over the last 10
years, Sri Lanka’s milk production
has jumped from 208.1 million
litres in 2008 to 471.6 million litres
in 2018,” Ms.Dedunu Wijethilaka

She explained that in scenario where everyone
doesn’t drink milk this production should be sufficient to
cater to the larger requirement of milk, but milk sufficiency
would require further supporting the agrarian sector. She
said that this number could be improved if a national milk
collection and distribution system was introduced by the
government as collection in areas of the north and east
were currently poor.
Despite the increase in liquid milk production, Sri
Lanka still imports Rs.502930 million worth of powdered
milk annually, according to Sri Lanka Customs figures.
This is a staple import that keeps rising every year
fuelled by heavy state endorsements and private sector

advertising.
“Milk powder is not milk,” said
Dr.Anuruddha Padeniya, President
of the GMOA. “The World Health
Organization claims that milk
powder is a health hazard.”
The GMOA together with
nutritionists
and
researchers
urged that a government policy
on food quality, safety and food
advertising needs to be introduced to stop thousands of
low grade and unsafe milk products entering the market
and into our food chain. Medical experts fear that a lack
of food safety controls on imported foods especially milk
and milk based products are causing health hazards and a
rise in the local non communicable disease patients. In the
absence of a formal milk policy, nutritionists and medical
experts say that Sri Lanka’s population is paying the price
of the heavy cost of imports and an increasingly unhealthy
population.
Dr. Padeniya said that powdered milk contributes
to increasing number of non communicable diseases in
adults such as diabetes, asthma and obesity as well as
allergies, wheezing, asthma and other ailments in infants
and children due to the artificial ingredients that go into
making powdered milk and infant formulas.
He shared that powdered milk often included palm oils,
cheap proteins and lactose instead of the natural proteins
and fats that makes milk a nourishing drink, a concern that
nutritionists and doctors say need to be addressed through
food quality testing.
“Sri Lanka needs a food policy, and to establish
an independent food standards organization,” said Dr
(Ms) Damayanthi Perera, Food and Nutrition Specialist
and Independent Researcher on food safety with over 2
decades of research experience in UK and Sri Lanka.
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A government food policy would
ensure the quality of milk and other
foods consumed by the people.
They would test ingredients of the
products and assure consumers of
their nutritional value and approve
as safe for human consumption.
Elaborating on the misconceptions
regarding milk, Dr.Perera said
that there are many types of milk
advertised such as UHT milk, pasteurized milk, fresh
milk, powdered milk and so on. “But only fresh milk from
the cow can be considered as milk with the nutritional
values of milk. All other substances are dilutes, or fake
products,” she said.
But national policy has been slow to come leading
consumers to rely on products advertisements for
nutritional information in the absence of government
nutritional value source.
“It is the consumer’s right to know what he purchases
from the shop. These are moot questions and complicated
issues to be resolved by the CAA and SLSI, which are
statutory bodies to ascertain the standards of consumer
goods in Sri Lanka,” said Mr.Sarath Wijesinghe, former
Chairman of the Consumer Affairs Authority.

Mr. Wijesinghe explained that however in reality milk and
food testing are very complicated and equally expensive.
One test of this nature may cost a consumer or the CAA
in the range of Rs 80,000 per test which is not affordable
to either party.
“Although it is the primary duty to protect the consumers,
the CAA has the duty to maintain the balance and the
impartial regulators to regulate business under Chapter II
of the CAA Act,” Mr.Wijesinghe said.
He suggests that the powdered
milk controversy can be overcome
through public empowerment and
action on one hand and to increase
local milk production so that Sri
Lanka is mil self sufficient and
wouldn’t require powdered milk
imports
“Rather than criticizing the
government and find fault of multinational companies it
is time for the activists groups and the general public to
be mindful of this factual situation and to do whatever
possible. It is a sorry state that the prices are going up, the
only alternative available is to improve our dairy industry
and liquid milk production,” he said

A success story of a leading business organization..

The Success Story
of
Wal-Mart Stores Inc.

Walmart is a multinational retailer that has its roots in the United States of America.
It runs department stores mostly aimed at middle class and lower-middle class people. Today,
Walmart is the second largest public corporation in the world according to Fortune Global 500.
It employees more than 2 million employees and is one of the most valuable companies in the
world. It is headquartered in Bentonville, Arkansas. In 2009, it generated 51 percent of its $258
billion sales from the U.S. grocery business.
Sam Walton, a simple businessman bought a branch of the Ben Franklin stores from the
Butler Brothers in 1945. He believed in selling higher volumes at lower prices taking just a lower
margin as profit. This would as well benefit the buyer and would be reasonable for the seller as
well. So Walton found lower-cost suppliers and implemented his methodology in the market. He
found immediate success with 45 percent rise in sales in the first year of sales itself giving him
an annual revenue of $105,000. This revenue kept increasing as the years passed by. Next year he
earned $140,000, and the next year $175,000. This was a clear sign that his plans were working
effectively. After the expiry of the lease of the current store he went on to a new location and
called it “Walton’s Five and Dime.”
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On the road to Universal Health Care (UHC) …

Primary health care in Sri Lanka
“Health

is a human
right because people
don’t seek healthcare
when they want it; they
seek it because they
need it. It’s a need and
it’s our job as healthcare
providers to provide
them quality care.”

Dr. Ruvaiz Haniffa,

These are words
from Dr Ruvaiz Haniffa,
Medical Association
former President of the
Sri Lanka Medical Association (SLMA), which represents
all state and private medical practitioners. SLMA has
been working with the Ministry of Health and Indigenous
Medicine (MoHNIM) and the World Health Organization
(WHO) to bring about much-needed change in the Sri
Lankan health system to focus on primary health care
(PHC) in order to achieve Universal Health Care (UHC).
Former President of the Sri Lanka

Sri Lanka’s journey to UHC is over 50 years old.
Before the 1978 Alma Ata Declaration, the country made a
commitment to provide primary health care to its citizens.
The need for comprehensive and expanded financial and
geographical access was clear, and Sri Lanka prioritized
community health and successfully met the needs of that
time.
The system specifically catered to maternal health,
child health and communicable diseases and delivered
exceptional progress in maternal and child health. It also
successfully eliminated several communicable diseases
such as malaria, filariasis, neonatal tetanus, measles and
polio.

However, like many other lower-middle income
countries, Sri Lanka is now undergoing an epidemiological

transition, with a rise in non- communicable diseases, a
rapidly ageing population, changing societal expectations
of health care and urbanization.
The Ministry of Health recognizes that the health
system needs to change to sustain its gains and continue its
journey towards UHC. Business as usual is not an option
for Sri Lanka. The country has endorsed strengthening
PHC as the means of addressing the emerging challenges
to UHC. WHO has supported the development of an
Essential Services Package and the service delivery model
based on the Cabinet-approved policy on health service
delivery for UHC. This ensures that all populations
have guaranteed access to a package of quality services
throughout the country.
The Sri Lankan Ministry of Health identified WHO
as the technical lead adviser in the PHC reorganization and
WHO rallied support by engaging various stakeholders
across sectors. A key player is the Sri Lanka Medical
Association (SLMA), the oldest professional medical
association in Asia. Starting in 2018, SLMA partnered
with WHO to take forward the UHC agenda by organizing
a series of activities from policy advocacy to raising
awareness of health providers in the field.
WHO provided close mentoring and resources for
SLMA to increase awareness of health providers on UHC
during their provincial meetings and academic sessions. In
July 2018, an advocacy session on UHC was organized in
the Parliament of Sri Lanka, resulting in Parliamentarians
making a UHC pledge.
Change is inevitable and necessary. Meet a changemaker working on the ground who shares the vision of
WHO of universal health coverage. Dr.Ruvaiz Haniffa,
former President of the Sri Lanka Medical Association
(SLMA) reflects on progress in Sri Lanka. “The SLMA,
the Ministry of Health and WHO share the same vision
of a need to shift from disease-oriented care to peoplecentered care. Change cannot happen overnight. We first
wanted people to understand why we need to change and
we needed to engage policymakers - the people with the
power to decide on change.
“WHO supported SLMA to host a parliamentary
session with over 65 parliamentarians to sensitize them to
the concept of UHC and take steps necessary for Sri Lanka
to fulfill SDG3. The highlight of this event was the signing
of the UHC pledge by parliamentarians, representing all
15

political parties in the country. WHO has expanded our
horizon, by providing us a global platform to learn from
others and build on what we have.”
Sri Lanka is at a turning point and it must turn to
its roots and facilitate the need to restructure services. We
feel certain that we can attain UHC through a PHC model,
however when we looked at our healthcare delivery it is
predominately hospital-based.

“WHO has expanded our horizon, by providing us
a global platform to learn from others and build on what
we have. They are a resource we simply can’t do without.
We know their commitment to the health and wellbeing of
the citizens of Sri Lanka, and Dr.Tedros himself celebrated
World Health Day here in Sri Lanka. They believe we can
do this and it is our time to prove them right.

“As President of SLMA my personal vision
is to ensure all healthcare providers are well-rounded
individuals with a hunger to better provide for our people.
WHO is a constant source of support for us, sharing
their best practices, their lessons learnt and bringing in
international expertise to Sri Lanka; they are like a friend
you call when in doubt.”
“We had the international expertise we needed
because WHO was able to find us the right people for the
right job, and their technical guidance was invaluable. For
example, at the parliamentary session we had Dr.Somsak
Chunharas, President of National Health Foundation and
former Deputy Minister of Health in Thailand speak. Such
sharing of experiences is exactly what we needed.
“SLMA, in collaboration with the Ministry of
Health and WHO, also studied the gaps in the system
and the different needs of different demographics. We
have meticulously followed the health-seeking behaviour
trends of the population. Based on these studies it became
apparent that most people seek health care in an ambulatory
setting as opposed to a hospital-based setting.
“Since 2008, several models of care have
been tested to nudge the system to change. An integral
component of Sri Lanka’s early healthcare was the robust
and effective nature of Primary Health Care services.

My Dear Children,
I rejoice to see you before me today, happy youth of a sunny and
fortunate land. Bear in mind that the wonderful things you learn in your
school are the work of many generations, produced by enthusiastic efforts
and infinite labour in every country of the world. All this is put into your hand
as your inheritance in order that you may receive it, honor it, add to it, and
one day faithfully hand it on to your children. Thus do we mortals achieve
immortality in the permanent things which we create in common.
If you always keep that in mind you will find a meaning life and
work and acquire the right attitude towards other nations and ages.
						
By Albert Einstein,
‘A talk to a group of children’
							Published in Mein
Weltbild, Amstrdam, 1934
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One way of disciplining children in Australia is leading to read, achieving multifaceted objectives.

Australian Concept of Leading to Read
As we see it, one major reason behind the deteriorating social values and thereby
escalating crimes and fatal accidents in Sri Lanka is the poor system of education,
education without discipline. The excellent method that Australia has adapted to
discipline children from the kindergarten is an eye opener to Sri Lankan authorities
responsible for education and to policy makers.

Seeing

a big gap between Sri Lankan and
Australian children with regard to their education, and
also driven by my interest in education, I wanted to find
out the features in the Australian system of education
which has set a vast difference between ours and theirs.
This interest was further intensified, when I was shocked
by the vocabulary and knowledge of young children
studying in early primary classes in Australia. A four-year
old child was able to distinguish the difference between
two types of cranes by their names, pelican and heron, in
a book I presented on ‘Birds of Sri Lanka’. When I was
talking to her I noticed that she was using words such as
‘tropical countries’, ‘exploring’, which I don’t think even
a 10 year old in Sri Lanka would know in their mother
tongue, Sinhala or Tamil.
As an initial step in my inquiry, I spoke with
some Sri Lankan immigrant parents living in Australia
and with several teachers in primary and secondary
schools. I managed to get valuable information from the
first set than the latter, as the first set is familiar with both
systems. Interestingly, their young children gave me more
information than their parents as they are aware of what is
happening in the class room, especially because they like
to talk to elders when asked their opinion, treating them as
knowledgeable elders – another result of their personality
building in the system of education.

but with some simple sentences of about three words. The
contents of books gradually goes up from grade to grade
and when they go to grade five, they have books written
on various subjects and story books like abridged stories
from Shakespeare. However, by then students’ gamut of
vocabulary has expanded to such a level that they can
read and understand fairly anything on any subject and are
trained to use a library.
The method of motivation to read is not merely
making a direct interest of the text or the content of a book;
there are well defined methods of motivation. Prediction
of the book, text to self, text to text, and text to world are
the main motivational methods and in addition to that the
class room setup has been designed to discipline children
by paying attention to read or coloring, without disturbing
others keeping silence until the teacher comes to class.
This training also leads to use their leisure-time for some
useful work in the future when they become grownups.

Prediction and Disciplining

Class room setup in primary schools

In the kindergarten, at the ‘leading to read’
sessions, teacher sits on a low-level chair and children sit
around her on the ground. The teacher then selects a book
and shows them its cover page and reads the title. Then,
if some introduction is given in the back cover, she reads
that to the children. Then she asks them to guess what
would be inside the book and each child is motivated to
predict the content. Now the whole class wants to know
whether what he/she has predicted was correct. Thus the
first step of motivation to read the book is stimulated and
the teacher tells what is inside with the pictures. When
this process is done for several days, the students’ reading
interest has grown to such a level that as soon as they
come to class they select a book to read or color pictures,
until the teacher comes to the class. As a result, they are
automatically disciplined and have learnt to spend their
leisure time engaging in some useful work.

In lower primary school class rooms, there are a
number of books kept in book shelves to suit their level
of education. For example, books in kindergarten classes
are pictorials and coloring books with simple words like
elephant, car, etc. In grade one, still the same types of books

In classes above grade three, the children are
grouped into four or five, limiting to 5 children per group.
The reading process continues as it was in the lower
classes but with one of them taking the leadership role
as to act as the teacher. When they grow up they use this

In this write up I intend to focus your attention
only to one method of Australian education system which
is adapted to achieve several objectives. In this method,
children are trained or rather led to read, starting from
the kindergarten. The objectives of leading to read are
multifaceted and some of them are knowledge, how to
get access to knowledge, insight or intuition, vocabulary,
ability to express own ideas, improve reading habits, and
most importantly self-discipline.
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knack to see what all is about in a book and if necessary as
they learn in higher grades by reading the index and select
the book to read if interested.

Text to Self

When they go to grade one, each student has to
read one book a day. The teacher or the leader conducts
the prediction process and the leader who has read the
book is asked to explain on his experience similar to the
text. If, for example, the book is about birds, his or her
experience in bird watching or the birds in his country or
in a country he has visited. There may be many subjects
one can relate about birds, like feathers, the habitat etc.
In higher grades, text to self goes into a higher
level of discussions. What if the main character of the
story was him, how would he act in a similar situation?
Or if he wrote the book how would he end the story? Or if
the book was on a specific subject like environment, what
are the areas that should have been elaborated more or
the reader’s ideas on the book. The class may share their
ideas which could go into a good discussion.

Text to World
Text to world is a process similar to text to self,
but relating the text to the world. It could be relating the
text to subjects like geography, history, politics (at higher
grades) or culture. However, scope of reflection is not
limit to the subjects mentioned. When they grow up, they
may select their own scope creatively.

Sir Francis Bacon has said ‘Reading maketh a full
man’. A similar idea is in the folklore of Sri Lanka
as ‘úoHd ood;s úkhx’, means, science (Knowledge) leads
to discipline. What is said in both statements is that the
basis for disciplined character depends on one’s education.
Today, we see that Sri Lankans go by a misconception of
education as ‘passing exams’. Presumably, major portion
of parents and teachers hold this wrong mindset and
sometimes even the policy makers like politicians and
professionals hold the same opinion. They do not see
discipline as an imbedded part of strategic training in our
system of education, like in Australia.
In conclusion I would like to quote a part of an
essay written by an American traveler, Moncure Daniel
Conway, titled “I shall always think of Ceylon as an
Eden”.
“On a warm summer day, in the middle of
December, voyaging on a sea of glass, I beheld a seeming
long white cloud low on the horizon. It was Ceylon, - the
land of my dreams. Poor Columbus! You who saw a cloud
that turned into America, and were welcomed by gentle
natives, - unarmed Buddhists in their peacefulness, - how
pitiable you appear! ‘They know not the use of weapons,
and cut their hands in handling our swards; they know no
evil…’ so wrote the discoverer, who disappointed in not
finding the land of gold, bethought him of transforming
the gentle natives into gold and into Christians, the most
innocent people on the face of earth!”
(From Images of Sri Lanka through American Eye by H
A L Goonathilake pp. 187, 188)
So was our cultured and disciplined society.

Discipline
How has Australia been ranked as one of the
best places in the world to live? The salient reason is the
admirable discipline in everything, simply, the people
and the systems in Australia. This discipline has inhibited
social frustration, crimes and homicides, as observed
by researchers who engage in ranking the best places to
live – countries and cities. Thus, they have also ranked
Melbourne as the world’s most livable city in 2015.

Finally I would like to ask this question; if
Conway happened to come down to earth from heaven,
one century and three decades later, what would he say
about his Eden? ‘A lost paradise?’ or ‘A hell on the face of
earth?’
Konara Mudiyanse
(BSc., Dip QM, MBS )
Management Consultant, Lecturer and Trainer
Specialized in QMS, Statistics and related Soft skills

Enlightened leadership is spiritual if we understand spirituality

not as some kind of religious dogma or ideology but as the domain of awareness
where we experience values like truth, goodness, beauty, love and compassion,
and also intuition, creativity, insight and focused attention.
Deepak Chopra
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A lesson for professional Industrialists, Managers and Entrepreneurs from Toyota…

Former

The DNA of Toyota Lies in its Culture
• What types of monetary rewards do employees
get for building quality products?
• How do you measure performance?
• What is the level of absenteeism?
• Do people object to having work overtime 		
without a lot of notice?
• How does Toyota get people make so many 		
suggestions every year?

Ford President Red Polling wanted
to tour of TMMK and talk to executives. Mr. Cho, the
longstanding CEO of the plant, agreed and made the
arrangements. Mr. Cho was very respectful of Polling and
his position and remembered the contributions of Ford
made in the early development of Toyota.
Polling showed up with a large entourage from
Ford and went on a special tour set up just for them. They
could go wherever they wished and ask any questions.
After an hour and half Mr. Cho asked, “what do you
think?” Polling said “I did not see anything unusual.”
Mr. Cho asked if he had any suggestions and Polling
made a few suggestions. It was clear that Mr. Polling was
disappointed by the visit and did not see what he expected.
After the visit Mr. Cho called together his team that had
arranged the tour and said, “We learned a very valuable
lesson today. We have the same equipment and systems
as Ford, but what polling did not see was our competitive
advantage, which is our people. We are successful because
we have intelligent, caring, highly successful team
members.”
Toyota culture is like a pyramid having three
strata. The first of which is at the top is “Artifacts and

Artifacts

What we see
What a new commer, visiter or consultant would notice
(e.g., dress, charts, layout, formalities, logos)

and Behavior

Norms

and Values

Underlying assumptions

What they say
What we would be told is the reason why things are
the way they are and should be. Company philosophy,
norms and justifications

‘These questions tell us more about their culture
than about ours!’ says the author of the book ‘Toyota
Culture’, Jeffrey Liker, and says, “They cannot imagine
why anyone would do anything unless it is measured or
rewarded or at least a tick mark on their performance
evaluation report”.
If you were to draw a Venn diagram depicting
Toyota leaders, you would find a great deal of overlap in
beliefs in terms of company’s core values and the right way
to manage people. As you move to the level of individual
workers, we suspect there would be more variation and
beliefs but still a strong common thread. This is something
you cannot easily see touring a Toyota Plant - the DNA of
Toyota Culture.
At Toyota rewards are small and awarded at team
level and potential of more significant bonuses are shared
by everyone, if the plant and company perform well.
Toyota can see this approach reflects the value placed on
Weak
Organizational Culture

What they deeply believe and act on
Unconscious, taken-for granted beliefs about the
organization and its work, about people, rewards
and punishments

Stronger
Organizational Culture

Joe
Joe

behavior”; what a newcomer notices like dress, physical
layout, charts etc. The second stratum is Norms and Values
and the third is the Underlying Assumptions. Thousands
of people visit Toyota plant see only the tip of the culture,
like that of an iceberg, and a little bit of the norms and
values and the rest is submerged – not visible. The DNA
of Toyota lies in this bottom stratum which cannot be seen
or understand by a visitor to Toyota.
Thousands of people visit Toyota ask questions
after their tours and they are often:

Cindy

Cindy
Arturo

Arturo

Debbie

Shared
beliefs, values and
assumptions about
work and organization

Debbie

teamwork.
More broadly, Toyota wants its team members to develop
the highest level of accountability and ownership and
as such to understand that their fate is tied to that of the
company.
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